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Important Information for Shareholders

This publication includes PBL's Directors’ Report, the full Financial Statements and Auditors’ Report for the year ended 30
June 2004.

It should be read in conjunction with PBL’s Concise Annual Report. The Concise Annual Report includes the Year in
Review from the Chairman and Chief Executive Officer as well as a review of Television, Magazines, Gaming and
Enterprises Divisions.

The Concise Annual Report is available from Computershare Investor Services Pty Limited on request: Tel 1 800 269

981 or by fax (61 3) 9473 2500. Both the Concise Annual Report and this report can be accessed on the company’s web
site at www.pbl.com.au.
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CORPORATE GOVERNANCE STATEMENT

Corporate Governance is an important matter to the Company and the Board of Directors (“the Board") of Publishing and
Broadcasting Limited ("PBL” or “Company”). The PBL Board is ultimately responsible for the corporate governance of
the Company, notwithstanding the existence of a Board convened Corporate Governance Committee, whose purpose is
to review and develop corporate governance policies which are appropriate for the Company.

The Board has reviewed the ASX Corporate Governance Council’s 10 Principles of Good Corporate Governance and Best
Practice Recommendations. There are some Best Practice Recommendations that the Company has not adopted and the
reasons are noted.

The Board has in place corporate governance practices that it considers to be the most appropriate for PBL. The Board
also recognises that corporate governance is not a static matter, and needs reviewing regularly as a company evolves.

This statement describes the main corporate governance practices in place during 2004.
The PBL corporate website contains information on the Company’s corporate governance practices and is located at:
www.pbl.com.au

On the home page of the corporate website, select the Investor Info button from the menu. This will open a further
menu, from which the Corporate Governance button should be selected.

BOARD OF DIRECTORS

The Board of Directors is responsible for guiding and monitoring PBL on behalf of the shareholders, by whom they are
elected and to whom they are accountable.

The Board seeks to identify the expectations of the shareholders, as well as other regulatory and ethical expectations
and obligations. In addition, the Board is responsible for identifying areas of significant business risk and ensuring
arrangements are in place to adequately manage those risks.

While at all times the Board retains full responsibility for guiding and monitoring PBL, in discharging its stewardship it
makes use of Sub-Committees. Specialist committees are able to focus on a particular responsibility and provide
informed feedback to the Board.

To this end the Board has established a nhumber of Committees which are detailed on page 7 of this report.

MATTERS RESERVED FOR THE BOARD

¢ In conjunction with management, establish a vision and strategies for PBL.
e Approval of the annual business plan.

e Approval of specific items of capital expenditure items and investments and disinvestments in excess of $10
million.

e Appointing and approving the terms and conditions of appointment of the CEO and CFO.
e Termination of the CEO and CFO.

e Approval of remuneration policies.

e Approval of the half year and full year financial statements.

e Approval of the interim and final dividends to shareholders.

e Approval of any significant changes to accounting policies.

e Terms of reference and membership of Board Sub-Committees.

e The appointment of Directors to, and removal of Directors from the Board.

e Approval of the following policies:

. Health and Safety

. Treasury Policy

. Risk Management

. Securities Trading

. Continuous Disclosure
. Communications

. Code of Conduct

) Other matters as determined from time-to-time by the Board.
Those matters not specifically reserved for the Board are the responsibility of management, but are subject to oversight

by the Board.
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STRUCTURE OF THE BOARD
At the date of this report the Board comprises twelve Directors and includes:
e six independent Non-Executive Directors,

two Non-Independent, Non-Executive Directors, and
e four Executive Directors,

Chairman of the Board is Mr James Packer, while the PBL Chief Executive Officer is Mr John Alexander.

Board members’ qualifications, skills and experience along with their date of appointment as a Director and the date by
which they must face re-election, are detailed on page 21 of this report.

The remuneration paid to PBL Directors for the year ended 30 June 2004 is set out on page 25.

Independence of Directors

At each Board meeting the Board requires each independent Director to disclose any new information which could, or
could reasonably be perceived, to impair the Director’s independence. Independence is determined according to the

following criteria:

e is not a substantial shareholder of the company or an officer of, or otherwise associated directly with, a
substantial shareholder of the company,

o within the last three years has not been employed in an executive capacity by the company or another group
member, or been a director after ceasing to hold any such employment,

e within the last three years has not been a principal of a material professional adviser or a material consultant to
the company or another group member, or an employee materially associated with the service provided,

e is not a material supplier or customer to the PBL group, or an officer of or otherwise associated directly or
indirectly with a material supplier or customer,

e has no material contractual relationship with the PBL group other than as a Director of the Company, and

e s free from any interest and any business or other relationship which could, or could reasonably be perceived
to, materially interfere with the Director’s ability to act in the best interests of PBL.

Materiality thresholds
Materiality thresholds for determining the independence of Non-Executive Directors are:
For Directors:
e any other relationship which accounts for more than 20 percent of his/ her gross income,

e if the relationship is with an entity in which the Director, or any associate, has more than a 20 percent
economic interest if a private entity or 10 percent shareholding if a listed entity.

e in respect of fees paid in excess of $2 million to advisers or consultants,

e in respect of customers, where PBL supplies products or services in excess of $2 million per annum,

e in respect of suppliers, where PBL purchases goods or services in excess of $2 million per annum.
Non-compliance

During the year there has not been a majority of PBL Directors who are classified as being independent. Additionally,
the Chairman of PBL was not an Independent Director.

The Board believes that the interests of shareholders are best served by:
e Directors having the appropriate skills and experience,
e a number of Directors being independent, per the criteria set out above under the heading Independence of

Directors, and
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e appointing a Chairman that would be sanctioned by shareholders and who will act in the best interests of all
shareholders.

Where any Director has a material personal interest in a matter, other than as a shareholder, the Director will not be
permitted to vote on the matter. The enforcement of this requirement should ensure that the interest of shareholders as
a whole are pursued, and not jeopardised by a lack of a majority of independent Directors.

Independent Advice

To enable PBL's Board and its Sub-Committees to fulfill their roles it is considered appropriate that independent experts’
advice may be obtained at the company’s expense, after first indicating to the Board chairman the nature of the advice
to be sought and the party from whom the advice is to be sought.

The Chairman will ensure that the party from whom the advice is to be sought has no conflict with PBL, and he will also
approve for payment all invoices in relation to the advice.

Re-election of Directors

In accordance with the PBL’s constitution, at each Annual General Meeting ("AGM") of PBL, a humber of the Directors
will face re-election. One third of the Board (excluding the Managing Director and any Director specifically required to
stand for re-election) must stand for re-election. In addition no Director other than the Managing Director may hold
office for more than three years without standing for re-election, and any director appointed by the Board since the last
AGM must stand for re-election at the next AGM. All retiring directors are eligible for re-election.

Selection and Appointment of Directors

In the circumstances where the PBL Board determines there is a need to appoint a director, whether due to the
retirement of a director, growth of the Company, or changed circumstances of PBL or its environment, certain
procedures will be followed, including the following:

e Determination of the skills and experience appropriate for an appointee, having regard to those of the existing
Directors and any other likely changes to the Board,

e Upon identifying a potential appointee, consider their competencies and qualifications, independence, other
directorships, time availability, and the effect that their appointment would have on the overall balance of the
composition of the Board, and

¢ All existing Board members consenting to the proposed appointee.
Non Compliance

The Board does not consider that the existing process for determining potential Directors would be enhanced by the
formation of a Nomination Committee, since the appointment of any new Board member requires the consent of all
existing Board members. This was demonstrated by the most recent appointment of two Non-Executive Directors to the
PBL Board, Mr Chris Anderson and Mr Sam Chisholm, who were appointed under the existing process. Messrs Anderson
and Chisholm bring to the PBL Board highly relevant knowledge and skills gained from a wealth of experience.

Board Sub-Committees

The Board has established a number of Committees to assist in the execution of its responsibilities. Where appropriate,
the Board Committees schedule a program of meetings at the beginning of each year, and after each Sub-Committee
meeting report to the Board at the next available Board meeting. The following Board Committees were in place at the
date of this report:

Audit Committee

Corporate Governance Committee
Finance Committee

Investment Committee

Occupational Health & Safety Committee
Remuneration Committee

Details of these Committees are discussed below.

As an adjunct to the Board convened Committees, the Chief Executive Officer has established a number of Executive
Committees:

e  PBL Executive Committee
e  Treasury Committee
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In addition, there are regular meetings of management of the Television, Magazines, Crown and Enterprises businesses.
Board Sub-Committees

Audit Committee

Details of the Board convened Audit Committee is included on page 11 of this report.

Corporate Governance Committee

The role of the Corporate Governance Committee is subject to the direction and control of the Board. The Committee
comprises:

. Mr Richard Turner, Chairman of the Committee and a Non-Executive Director of PBL,
o Mr Robert Whyte, Non-Executive Director of PBL, and
. Mr Graham Cubbin, Non-Independent Non-Executive Director of PBL.

The purpose of the Committee is to review and develop corporate governance policies which it considers appropriate for
the Company.

Finance Committee
The role of the Finance Committee is subject to the direction and control of the Board. The Committee comprises:

e  Mr Richard Turner, Chairman of the Committee and a Non-Executive Director of PBL,
e  Mrs Rowena Danziger, Non-Executive Director of PBL, and
e  Mr Graham Cubbin, Non-Independent Non-Executive Director of PBL.

The Committee is authorised to approve the use of the common seal for the purposes of:

entering into contracts and leases,

facilitating borrowings for the PBL group,

appointment of attorneys for document execution,
guaranteeing the obligations of subsidiaries, and

other transactions involving the general business of PBL.

Occupational Health and Safety Committee

The PBL Occupational Health and Safety (OH&S) Committee is subject to the direction and control of the Board. The
Committee comprises:

e Mrs Rowena Danziger, Chairperson of the Committee and a Non-Executive Director of PBL, and
e  Mr Graham Cubbin, Non-Independent Non-Executive Director of PBL.

The purpose of the Committee is to monitor the application of the PBL OH&S Policy, which commits to protecting the
health and safety of the people who work with PBL, and the people who visit and use PBL’s facilities. This commitment
is integral to the way the Company carries on its businesses. The policy’s framework expects PBL’s businesses to
develop, implement and maintain systems for health and safety which will enable the Company to:

e meet legal obligations in relation to OH&S,

e identify and control risks to our employees, contractors and the community,

e involve our employees in the health and safety of their workplace through open consultation and
communication,

e train our employees and assist our contractors to perform their tasks safely, and

e regularly audit and report health and safety performance against measurable objectives and targets.

The OH&S Policy expects all PBL employees, through their behaviour, to demonstrate leadership and commitment to
OH&S and encourage behaviour that promotes a culture of accountability, and continuous improvement in OH&S.

Investment Committee

The PBL Investment Committee is subject to the direction and control of the Board. The Committee comprises:
e  Kerry Packer, Chairman of the Committee and Deputy Executive Chairman of PBL

e James Packer, Executive Chairman of PBL, and

e Ashok Jacob, Non-Independent Non-Executive Director of PBL.

The purpose of the Committee is to review and approve new investments for the Company, up to a value of A$50 million
in aggregate for any one investment. The Committee receives the support and assistance in its consideration of
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potential investments from the research and analytical resources of the PBL Enterprises division and the Chief Executive
Officer and Chief Financial Officer of the business to which the investment is relevant.

Remuneration Committee

Details of the Board convened Remuneration Committee is included on page 17 of this report.

Board Meetings

The number of Directors' Meetings (including meetings of Board Committees) and the number of meetings attended by
each of PBL's Directors during their term of office in the financial year is disclosed in the Directors’ Report on page 26 of
this report.

CEO's Executive Committees

PBL’s CEO has formed a number of Executive Committees as follows:

Executive Committee which comprises the Chief Executive Officers of each of PBL's businesses — Television,
Magazines, Gaming and PBL Enterprises, as well as the heads of each of PBL’s core support functions — Finance, Human
Resources, and Information Technology, continued to meet monthly throughout the year.

Treasury Committee — This Committee comprises Mr Kerry Packer, Mr Geoffrey Kleemann (PBL Chief Financial Officer)
and Ms Bernadette Sarroff (PBL Treasurer). This Committee operates within the Treasury Policy approved by the Board
of Directors of PBL to manage the foreign exchange, interest rate, liquidity and credit risks for the PBL group, and meets
as required.

CODE OF CONDUCT FOR PBL DIRECTORS

The purpose of the Code of Conduct for PBL's Directors is to ensure they have a clear understanding of the Company’s
expectations of their conduct.

e A Director must act honestly, in good faith and in the best interests of PBL as a whole,

e A Director has a duty to use due care and diligence in fulfilling the functions of office and exercising the powers
attached to that office,

e A Director must use the powers of office for a proper purpose, in the best interests of PBL as a whole,

e A Director must recognise that the primary responsibility is to the Company’s shareholders as a whole, but
should where appropriate have regard for the interests of all PBL's stakeholders,

e A Director must not make improper use of information acquired as a Director,
e A Director must not take improper advantage of the position of Director,

e A Director must not allow personal interests, or the interests of any associated person, to conflict with the
interests of PBL,

e A Director has an obligation to be independent in judgement and actions and to take all reasonable steps to be
satisfied as to the soundness of all decisions taken by the board of Directors,

e Confidential information received by a Director in the course of the exercise of Directorial duties remains the
property of the Company, and it is improper to disclose it, or allow it to be disclosed, unless that disclosure has
been authorised by the Company or is required by law,

e A Director should not engage in conduct likely to bring discredit upon PBL,

e A Director has an obligation at all times to comply with the spirit as well as the letter of the law, and with the
principles of this Code, and

e A Director must encourage the reporting and investigating of unlawful and unethical behaviour.
SECURITIES TRADING POLICY

The PBL Securities Trading Policy regulates dealings by PBL Directors and employees in shares and other securities
issued by PBL.

In order to preserve the reputation and integrity of PBL, it is vital that when people associated with PBL deal in the
Company’s securities those dealings are not only fair, but are seen to be fair. When Directors and employees deal in
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securities of PBL they must be sure that it does not reflect badly on them or PBL.

The rationale for the Policy is to ensure that PBL employees are aware of the legal restrictions on trading PBL securities
while a person is in possession of unpublished PBL price-sensitive information.

Standards

All Directors and employees should ensure that all transactions in Company shares or other securities comply with:
e The Corporations Act 2001 and regulations (particularly the insider trading provisions in s 1002G)

e the Australian Stock Exchange Ltd Listing rules (particularly the continuous disclosure requirements in rufe 3.1).

The only securities of the Company to which this policy applies currently are the Ordinary shares issued by PBL.

General restrictions on trading
Directors and employees:

e must not engage in short term trading of any PBL shares (ie. buy and sell shares within a 12 month period)

e must not trade in any PBL shares while that person is in possession of unpublished price-sensitive information (ie.
inside information).

PBL price-sensitive information is information which a reasonable person would expect to have a material effect on the
price or value of PBL’s securities.

Closed periods for Trading
Under the Policy, the following periods are ‘black-out periods’ for Directors and employees trading in PBL’s shares:

e 1 December up to and including the day on which the half-year results are released; and

* 1 June up to and including the day on which the yearly results are released.
Shares issued under PBL Executive Share Plan (“ESP")
Shares issued under the PBL ESP can only be traded in accordance with the rules of the ESP. The plan rules were
approved by shareholders of PBL at the 1994 Annual General Meeting and provide that vested shares can be sold only
during the 28 days after the announcement of PBL's half-year and full year results, other than when a participating

executive leaves the employ of PBL.

Under the rules of PBL ESP, non-executive Directors cannot participate in the plan, and Messrs Kerry Packer and James
Packer are specifically excluded from participating in the ESP.

Exemption

In exceptional circumstances clearance may be given for a Director or an employee to sell (but not to purchase) shares
when he/she would otherwise be prohibited from doing so, but not while a matter exists which constitutes unpublished
price-sensitive information in relation to the PBL's shares.

Policy responsibility

Each Director and employee is responsible for adhering to PBL’s ethical standard for trading in PBL’s shares.

The Company Secretary has responsibility for maintaining the policy.

Insider trading

The requirements imposed by the Policy are separate from, and additional to, the legal prohibitions in the Corporations
Acton insider trading.
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AUDIT COMMITTEE
PBL has a Board convened Audit Committee which:
e is comprised of only Non-Executive Directors of PBL,
e has a majority of independent Directors, and
e has a Chairman, who is not Chairman of the Board of PBL.
Members of the Committee include:
e  Mr Rick Turner BEc, FCA, Chairman of the Committee and a Non-Executive Director of PBL,

e Mrs Rowena Danziger BA, DipEd (Qld) MACE, Non-Executive Director of PBL, and
e  Mr Graham Cubbin BEc (Hons), Non-Independent Non-Executive Director of PBL

The attendance of members of the Committee at Committee meetings held during the year is shown on page 26 of this
report.

AUDIT COMMITTEE CHARTER

The purpose of this charter is to govern the operations of the Publishing and Broadcasting Limited Audit Committee
("Committee”). The Committee reviews this charter at least annually and refer any proposed changes to the PBL
Corporate Governance Committee for approval.

Membership of the Committee

Committee members (“members”) will be appointed by the Board of Directors of PBL ("Board”), and the Committee
will at all times include a minimum of three directors independent of the management of PBL. Independence of a
Committee member will be determined by reference to any relationship between the member and PBL which could affect
the member exercising independent judgment. The only compensation to members will be fees paid to them as a

Director of PBL and for acting as a member of this Committee.

Members will have a range of diverse and yet complementary skills and the Chair of the Committee should have a
significant background in the accounting and or financial management disciplines.

Purpose of the Committee
The Committee assists the Board fulfill its Corporate Governance responsibilities in relation to PBL's:

o external financial reporting,

o risk management systems; and

. the external audit function.
In carrying out these functions, the Committee will maintain unobstructed lines of communication between the
Committee, the external auditors and PBL's management. The Committee has full access to PBL's management and
employees, and is able to engage any external independent counsel or advisers it feels appropriate in order to assist the
Committee fulfill its functions.

Meeting Frequency

The Committee will meet at least twice annually and additionally as required. One of the main purposes of those
Committee meetings is to:

e Approve and recommend to the Board the half year financial report of PBL, and
e Approve and recommend to the Board the full year financial report of PBL.

In addition, the Committee will meet with PBL’s external auditors, independently from any management of PBL, as it
feels appropriate.

Duties and Responsibilities of the Committee
External Financial Reporting
The main responsibility of the Committee is to oversee the process of PBL's external financial reporting on behalf of the

Board and to convey its observations to the Board. In particular, the Committee will review the full year ASX Appendix
4E and half year ASX Appendix 4D, prior to submission to the Board.
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The ultimate responsibility for PBL's accounting policies and external financial reports lies with the Board. The
Committee can recommend changes in accounting policies to the Board as it feels appropriate, and the external auditor
should provide any opinion on the appropriateness of any change in accounting policy for the Committee.
Assessing accounting, financial and internal controls
The Committee will discuss with the external auditors and management:
o the effectiveness of PBL’s accounting and financial controls,
. PBL’s ability to assess, monitor and manage risk as well as the various regulatory regimes that effect PBL, and
o the report to the Committee and the Board from the external auditors on the results of the audit. The
Committee will report to the Board on any significant unresolved differences of opinion over PBL's external
financial reporting, between PBL's management and the external auditors.
Appointment of the external auditors

The Committee will be responsible for recommending to the Board the appointment, reappointment and removal of the
external auditors.

Independence of the external auditors
The Committee will periodically review the independence of the external auditors, having regard to any relationships
with PBL beyond the external audit function that could impair the external auditor’s independence or judgment of PBL.
The Committee will consider annually any non-audit services provided by the external auditor to determine whether the
provision of those non-audit services is compatible with the independence of the external auditor.
External audit scope
The Committee will review the scope and materiality level of the external audit with the external auditors, and will have
particular regard to any areas of identified risk.

End of Audit Committee Charter

Rotation of the External Audit Engagement Partners

PBL’s external auditor, Ernst & Young has an internal policy which requires the engagement partner to rotate every five
years.

CEO and CFO Sign-off to the Board in respect of PBL’s Financial Statements

The sign-off required from the CEO and CFO that PBL’s financial reports present a true and fair view, in all material
respects, of PBL's financial condition and operational results in accordance with the relevant Accounting Standards, is
contained within the representations required as part of Recommendation 7.2 of the ASX Corporate Governance
Council’s Principles of Good Corporate Governance.

PBL obtains a similar sign-off from each of the divisional CEO’s and CFO’s in respect of their division’s financial
accounting packages.

CONTINUOUS DISCLOSURE POLICY
Guiding principle

PBL is committed to complying with the continuous disclosure obligations of the Corporations Act 2001 and the listing
rules of Australian Stock Exchange Limited (ASX).

Purpose
The Continuous Disclosure Policy is designed to ensure that:

» there is full and timely disclosure of PBL’s activities to shareholders and the market, in accordance with PBL’s legal
and regulatory obligations; and

» all stakeholders (including shareholders, the market and other interested parties) have an equal opportunity to
receive and obtain externally available information issued by PBL.

The Policy is reviewed regularly to consider any legislative or regulatory requirements or ‘best practice’ developments.
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Accountabilities and responsibilities

For administrative convenience, PBL has nominated the Company Secretary as the person responsible for communication
with ASX. In addition, the Company Secretary has responsibility for overseeing and co-ordinating disclosure of
information to the ASX and communicating with the Chief Executive Officer and Chief Financial Officer in relation to
continuous disclosure matters.

The PBL Chief Executive Officer is responsible for overseeing and co-ordinating disclosure of information to the media
and to analysts, brokers and shareholders and communicating with the Company Secretary in relation to continuous
disclosure matters.

Responsibility for reviewing disclosure issues arising from open or one-on-one briefings with either the financial market
or media representatives lies with the presenter.

The Chief Executive Officer of each of PBL’s businesses is responsible for communicating with the PBL Chief Executive
Officer and Company Secretary in relation to matters which arise in connection with their business which may be price
sensitive to PBL.

At the monthly PBL Executive Committee meetings, continuous disclosure is a standing item on the agenda. This is
intended to capture any issues which may require disclosure to the market in the near future, and which have not
previously been identified. All PBL Executive Committee members have been made aware of the elements of the
continuous disclosure procedure, including the requirement that the PBL Chief Executive Officer be promptly notified of
any proposed or unintended disclosure of information which could be price sensitive.

Disclosure principle

In order to ensure PBL meets its obligations of timely disclosure of such information, the Company adheres to the
following practices:

* Immediate notification to the ASX of information concerning PBL that a reasonable person would expect to have a
material effect on the price or value of PBL's securities as prescribed under Listing Rule 3.1, except where such
information is not required to be disclosed in accordance with the exception provisions of the listing rules, and

e Al information that PBL discloses to the ASX is placed on the PBL's corporate web site as soon as practicable
following receipt of confirmation from ASX.

External communications

Under this Policy, only those PBL employees who have been authorised by the Chief Executive Officer can speak on
behalf of PBL to the media, analysts or investors.

PBL will not disclose price sensitive information to any investor or analyst before formally disclosing the information to
the market.

Because of PBL's obligation to notify the ASX before giving price sensitive information to any other party, PBL will not
release price sensitive information under an embargo arrangement.

Release of briefing materials/Media Releases

All draft PBL media releases and external presentations are reviewed by senior management to determine if they are
subject to the continuous disclosure requirements. The purpose of that review is to ensure:

e the factual accuracy of any information,
e there is no material omission of information,

e that wherever possible we have used language which is clear and objective, in order to allow investors to
assess the impact of the information, and

e that the information will be disclosed in a timely manner.

As a result of that review, any written materials containing price sensitive information to be used in briefing media,
institutional investors or analysts, must be lodged with the ASX prior to the briefing commencing. As soon as practicable
after confirmation of receipt by ASX, the briefing material is posted to the PBL’s corporate web site. Briefing materials
may also include information that may not strictly be required under continuous disclosure requirements.

Media releases that contain price sensitive information, including the half yearly and yearly financial reports, and any
Chairman’s address to be made at a meeting of PBL's shareholders, will also be lodged with the ASX and as soon as
practicable after confirmation of receipt by the ASX, these releases will be posted to the PBL’s corporate web site.
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COMMUNICATIONS POLICY

The PBL Board of Directors aims to ensure that the Company’s shareholders are informed of all major developments
affecting the PBL's state of affairs.

Information is communicated to shareholders through:

e the full financial report and the concise annual report. All shareholders are sent a copy of the concise annual
report, unless they have elected not to receive one, and a copy of the full financial report is available, on request.

e disclosures made to the Australian Stock Exchange. PBL endeavours to post all announcements on its corporate
website the same day they are released to the ASX.

e notices and explanatory memoranda of each Annual General Meeting (AGM) or other meeting of shareholders.
Each notice of meeting will be posted on the PBL corporate website.

PBL will use plain English in drafting any notice of meeting to shareholders, and the forms for appointment of a
proxy or proxies will explain how the chairperson of the meeting intends to vote undirected proxies. In addition,
any notice of meeting will provide clear guidance on the directors’ recommendations for each resolution.

In relation to resolutions to be considered at a meeting of shareholders, resolutions will not be bundled unless
they are interdependent, and any resolutions for the election or re-election of directors will be considered
separately.

e the AGM. The Company encourages shareholders to attend the Company’s AGM to canvass relevant issues of
interest. If shareholders are unable to attend general meetings personally, they are encouraged to participate
through the appointment of a proxy or proxies. PBL endeavours to set the timing and location of the AGM or any
other shareholders’ meeting so that it is convenient for shareholders generally. The PBL Company Secretary will
be present at all meetings of shareholders. The Company does not currently webcast the AGM as it does not
consider this an effective way of reaching all our shareholders. We continue to monitor and assess changes in
technology in this area

e the corporate website of PBL, which can be located at the following internet address:

www.pbl.com.au
This website has a dedicated Investor Info section which is intended to facilitate quick and easy access for

shareholders to publicly available information in a commonly available format capable of electronic access. The
corporate website will contain:

o the concise and full financial reports of PBL for at least the last four years,

o all media releases made to the ASX by PBL for at least the last four years. Each media release posted to the
website shows clearly the date it was released to the market.

. results announcements for at least the last four years
. a Company profile and a link to the website of each of PBL’s major businesses, and

. contact details for each of the PBL’s major offices worldwide.

Any concise and full financial report and half and full year’s financial results other than the most current, will be located
under the Reports and Presentations button within the Investor Info section of the corporate website.

PBL will post all information it lodges with the ASX to the corporate website as soon as practicable after receiving
confirmation of the release from the ASX.

Attendance of the external auditor at the PBL AGM
It is both PBL's policy and the policy of the auditor for the lead engagement partner to be present at the AGM to answer

questions about the conduct of the audit and the preparation and content of the auditors’ report. Shareholders
attending the AGM are made aware they can ask questions of the auditor concerning the conduct of the audit.
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RISK MANAGEMENT

During the year PBL has established a sound framework of risk oversight and management, developed in accordance
with the Board’s Risk Management Policy. When combined with the existing internal controls in place within PBL, the
Company had, with effect from 1 April 2004, a risk management system which can identify, assess, monitor and manage
risk, and will allow PBL to inform the market of material changes to the Company’s risk profile.

Based on the risk management system and internal controls in place from 1 April 2004, the CEO and CFO of the
Company have been able to provide the undertakings pursuant to the ASX Corporate Governance Council’s Best Practice
Recommendation 7.2 that:

e the statement given in accordance with Best Practice Recommendation 4.1 (the integrity of the financial statements)
is founded on a sound system of risk management and internal compliance and control which implements the
policies adopted by the Board, and

e The Company’s risk management and internal compliance and control system was operating efficiently and
effectively in all material respects from 1 April 2004.

RISK MANAGEMENT POLICY
Oversight of Risk Management

While the PBL Board assumes ultimate responsibility for the risk management of PBL, it has delegated to the PBL Audit
Committee the oversight responsibility for risk management and internal control of the Company. The PBL Audit
Committee will review each year the effectiveness of the Company’s risk management systems and will report its
findings to the PBL Board.

To build a culture of risk awareness and a sense of ownership of risk, each of the major businesses within PBL, including
Corporate, will have a Risk Management Committee, which is responsible for maintaining and reviewing the divisional
risk profile on a regular basis.

Risk Profile

PBL has Risk Registers in place across all major operating businesses, including Corporate, which catalogue material
risks, both financial and non-financial, to each business. The preparation and maintenance of the Risk Registers is the
responsibility of the divisional Risk Management Committees and are reviewed on a regular basis by divisional CEQ'’s,
senior Corporate executives and the PBL Audit Committee. The purpose of this is to ensure the Risk Registers remain
relevant to the changing nature of all of our major businesses and to ensure that appropriate action is taken where
necessary.

Across PBL's businesses, the Risk Registers include a description of identified material risks, the likelihood and impact of
each risk, as well as the response to identified risks, be that avoidance of, a reduction of, a sharing of; or an acceptance
of the risk. Identifiable risk mitigation strategies are recorded.

Each major business of PBL reports regularly to PBL Corporate noting any changes to their divisional risk profile.
Risk Management and Compliance Control

Each of the major businesses within PBL are responsible for identifying, assessing and managing material risks to their
business through their divisional Risk Management Committee. The divisional Risk Management Committees include
senior managers with a strong understanding of their business, and who are best equipped to identify the risks
associated with their business.

While PBL does not have a group-wide internal audit function, to ensure effective internal control across PBL's major
businesses, the Company has in place a number of accountability checks and balances including a rigorous budgeting
and review process and monthly divisional management meetings with significant involvement from Corporate. As an
additional layer of accountability there is a monthly CEO’s Executive Committee meeting, which includes the CEO’s of
each of PBL's major businesses as well as the head of each of PBL's core support functions — Finance, Human Resources
and Information Technology.

A number of functions across the group are managed, and the risks associated with those functions, by either a Board
convened Sub-Committee, such as the Occupational Health and Safety and Investment Committees, or Executive
Committee, such as the Executive Compensation or Treasury Committees.

Assessment of Effectiveness

PBL does not have a group-wide internal audit function, and the Company will engage an independent external party to
review 